Mapping the IntegrityLens Workflow

A complete structural guide to your Company Dashboard,
Candidate Pipeline, and System Logic.
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Three Frameworks Govern the Platform

The Anatomy The Physiology The Nervous System
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Where things happen What happens Why it works
Your Company Dashboard The 5-Stage Candidate Underlying status logic
organizes the tools into Pipeline defines the linear dictates the rules,
physical spaces. journey over time. dependencies, and
available actions.
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The Dashboard Architecture

The Engine

Core Tabs That Drive the Hiring Process

L Candidates (Add & Decide)

‘f] Interviews (Schedule & Track)

Al Interview Setup (Automate)

& Verification (ID, Face, Voice)

[5) 1-9 Forms (Onboard)

The Chassis
Supporting Tabs

() Dashboard (Metrics)

i Company Profile (Details)
&7 Credits (Balance)
{3 Settings (Config)

& Support (Help)
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The Candidate Journey Happens in Five Stages

Stage 2:
Review &

Stage J:

Stage 3: Stage 4: Onboarding &

Verification Decision

Interview Compliance

Candidates Interviews Verification Candidates -9 Forms
Tab Tab Tab Tab Tab
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Initiating the Pipeline from Sourcing to Screening

Stage 1 - Entry Stage 2 - Review

E Review details and

¢® resumes.

o - Schedule and track
Credit Coin —

@ Manually add new candidates.

This action explicitly consumes system credits

7 (e.g., 10 credits).

Configure automated
Al interviews.

- Initial status automatically defaults to Pending.

traditional interviews.
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Passing the Verification Checkpoint

Diagnostic Scanner

ID Verification Pending - Request Sent
Face Verification Pending - Request Sent
Voice Verification Pending - Request Sent

All three dimensions (ID, Face,
Voice) are tracked independently
through the Verification Tab.

Send identity Watch statuses update
verification requests. in real-time.
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Navigating the Final Decision and Day One

Accepted

Stage 4 (Decision)

Executed in Candidates Tab.
You must set final result.

Stage 5 (Onboarding)

Executed in I-9 Forms Tab.

Rejected

Send and track federal I-9
paperwork. Only Accepted
candidates can reach this stage.
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The Hidden Logic Controlling Your Workflow

companyDecision verificationStatus (per type)
Pending (Default) Pending (Not started)

Best Practice: You may wait for a ‘Verified’ status to make a
decision, but you MUST assign an ‘Accepted’ status to
trigger onboarding.
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System Rules and Cross-Tab Dependencies

o

i N

Rule 1: Fuel

Credits are strictly required to add
candidate profiles. Manage balance in the
Credits Tab.

. .

o
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Rule 2: Focus

Utilize filters (Pending / Accepted / Accepted
Rejected) in the Candidates Tab to manage |’x Status

large talent pools.

i 1
Rule 3: Flow
The 1-9 Forms Tab will only display ‘Accepted’ Candidates , -9 Forms Tab
candidates. This ensures federal onboarding Tab
occurs solely for approved hires.
\, J .
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The Master Workflow Blueprint

The Physiology

The Nervous
System -
Rules &
Statuses

The Anatomy

- Dashboard

Add Profile

Screen

Check Identity

Decide

Complete
Paperwork

-
-
—

(Costs Credits)

W

Candidates Tab

Interviews Tab

Verification Tab

&
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Candidates Tab

Success Green

(Strictly requires
‘Accepted’)

.................................................................................................................................................................................................................

The system enforces workflow integrity step-by-step. Follow the pipeline, monitor the statuses, and control the dashboard.
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